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CHOOSE A HEALTH SPENDING ACCOUNT
FOR YOUR EMPLOYEES

www.nationalhealthclaim.com



HSA
Benefit Solution

Why choose a Health Spending Account (HsA) for your employees?

COVERAGE

Offer any (or all) of the following: prescription drugs, major
and minor dental, orthodontics, vision and paramedical
health coverage

like massage therapy, naturopathy,

physiotherapy and more.

2 | PLAN DESIGN

Want a voice in the coverage you are offering your
employees? Tired of picking from limited plan choices?

Our HSA Benefit Solution let's you decide the plan design.
For example, give your employees 100% coverage for
design the plan with 80%
50% and 80%
prescription drug coverage...whichever structure meets

ultimate flexibility, or

reimbursement for dental, vision

the needs of your workforce.
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As an employer, one of your top priorities is making sure
that your employees have the coverage they need to stay
healthy and happy. It's how you attract top performers to
your workplace and keep them engaged.

Whether you are looking for a complete solution or
something to add extra value to your existing benefits —
learn why companies across Canada are using an HSA.

AFFORDABLE

il

The HSA gives you cost assurance. Employers only pay for
the percentage of the HSA that actually gets used. Never
g0 above your budgeted amount.

Not only that but the reimbursements are provided as
non-taxable benefits to the employee, and the payments
are 100% tax deductible business expenses.

You can download financial statements, monthly invoices
and print usage reports anytime. Everything is online at
your fingertips!

Are certain coverages costing a lot on your current plan?
Take them out (Vision is a popular choice for this) and

offer them separately as an HSA.

Get cost control without sacrificing coverage!




WHAT ARE YOU SIGNING UP FOR?

EASY ADMIN
PORTAL

Everything is online at your fingertips. On the
effortless admin portal you can:

© Add and remove employees
© Review and print usage reports anytime

® Have full access to account financials
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The workplace is changing — and so is your modern
worker. Thisis being driven primarily by smart-phone
technology. Successful benefits plans need to offer
employees mobile access to their benefits, easy
receipt claiming and fast reimbursement.

MOBILE ACCESS

Introducing our mobile app:
Employees access their HSA Benefits directly in the
palm of their hands. They can use the camera on

their mobile device to take pictures of their

receipts and send the images over to us to process
for reimbursement. No need to mail anything in.

WE TAKE CARE OF
EMPLOYEES

Once the plan has started, we take care of your
employees with welcome emails, onboarding
tutorials, training videos and more. The transition to
an HSA Benefit Solution is seamless. An experienced
support team will answer questions and provide any
help needed, throughout the benefit year.

For further information, visit www.nationalhealthclaim.com or call toll free: (866) 342 5908

This plan is administered by National HealthClaim, a national company headquartered in Calgary, Alberta.
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